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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI VEK COLLEGE OF COMVERCE

Name of the head of the Institution

Dr. VIJETHA SHETTY

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022-28744058

Mobile no.

9821871849

Registered Email

princi pal @i vek-col |l ege. org

Alternate Email

drvijethashettyl@nail.com

Address Vi vek Col |l ege Road, Siddharth Nagar,
Gor egaon \West

City/Town Munbai

State/UT Mahar ashtra

Pincode 400104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. CA Shrikant Marathe
Phone no/Alternate Phone no. 02228971968
Mobile no. 9820822897

Registered Email

mar at heshri kant @ahoo. com

Alternate Email

i gacvi vekcol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vivek-

col | ege. or g/ pdf / AQARY?017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vi vek-col | ege. or g/ pdf / Acade
m c%?0cal endar %202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 72.50 2004 28- Feb- 2004 27- Feb- 2009
2 B 2.59 2010 28- Mar - 2010 27- Mar - 2015
6. Date of Establishment of IQAC 01- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.vivek-college.org/pdf/AQAR%2017-18.pdf
http://www.vivek-college.org/pdf/AQAR%2017-18.pdf
http://www.vivek-college.org/pdf/Academic%20calendar%202018-19.pdf
http://www.vivek-college.org/pdf/Academic%20calendar%202018-19.pdf

Participation in Seven 16-Jul - 2018 2
Days' Faculty Devel opnent 7
Pr ogr amre
Agreenent with cluster 27-Jul -2018 12
col l eges for sharing of 1
gquality initiatives
I nternati onal Synposium 30- Aug- 2018 30
By Prof. Mark Nowacki 1
Gui dance Lecture by Dr. 10- Sep- 2018 30
Madhav Wl ling on the 1
topi c
Wor kshop on Quality 21- Nov-2018 28
Sust enance and New 1
Franmewor k of NAAC
Assessnent - Resource
Person Prof. Peeyush
Pahade
Participation in 18- Jan- 2019 2
Synposi um on Measures for 1
Qual ity Enrichnment and
Sust enance in Higher
Education Institutions
organi sed by | QAC of
Uni versity of Muinbai
Nat i onal Conference on 28- Feb- 2019 30
Intell ectual Property 1
Rights in India
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4674_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4674_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encour agenent was given to staff and students to undertake the activities of
research and to participate in workshops and sem nars resulting in taking up of
the minor research projects by staff, participating at Avishkar a research
convention organi sed by University of Munmbai and various research rel ated
conmpetitions in which our students won the prizes.

Three nonths on canpus training progranme for students by Technoserve to enhance
enpl oyability skills.

International tie up with University of Fraser Valley was entered into for
enabl ing students of BSc IT programto facilitate themto continue their higher
studi es in Canada

Enhancing e-infrastructure required for building academ c anbi ence wi th provision
of LCD s and Projectors for effective teaching and | earning.

Conduct of various audits such as Library audit, Admnistrative Audit, Fire
audit, Green Audit

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To have nore nunber of tieups for for The col |l ege has successfully entered in

acdemc flexibility and for training to eleven MoUs with various

the students to acquire skills for institutions at international, national
securing the enpl oynent and | ocal |evel.

To encourage the students for Dance and drama directors were

devel oprment in co-curricular & extra appoi nted to provide specialised
curricular activities training to students perform ng at

various university conpetitions and
coaches were appointed to encourage
students to excel in sports

To help students to inprove their Slow [ earners were identified and
academ ¢ perfornance renedi al |ectures were taken, for
nmeritorious students scholar card is
issued in addition to library card.
revision |ectures are al so taken.

To encourage research activities anmong |One of the staff nenber submtted M nor



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4674_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4674_Contribution.xlsx

t he students and teachers

research project, an fdp on data speaks
for itself was conducted, participating
at Avi shkar a research convention
organi sed by University of Minbai and
various research related conpetitions
in which our students won the prizes.

To focus on functional audits for

overal I inprovenent

Li brary Audit, Administrative Audit,
Fire Audit, G een Audit has been
conduct ed successfully

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC - Col | ege Devel opnment Committee 16- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, we do have partial MS system The
following are the functionalities of
the system adopted by the college 1)

Li brary managenent system wi th barcode
reader 2) O fice automation 3)

At tendance nodul e for staff using

bi onmetrics with MCM Third party

sof tware vendor In addition to the
above, we al so have financi al
accounting package Tally. ERP,
Processing of examresults, students
attendance is done through outside

sof tware vendors.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




Mahar ashtr a

Vivek College of Commerce is affiliated to University of Minbai,
and follows the University prescribed curriculum and arrangenents of ternms. W
have ensured the effective curriculumdelivery through the planning and

a) Annual Acadenic Plan based on the arrangenents of

i npl ementation as foll ows:
is strictly followed so as to

the ternms notified by the University of Minbai
deliver the syllabus on tine. University Circulars on Arrangenent of Terns are
foll owed. Acadenic Calendar is prepared for the year and the sanme is followed.
See link http://ww.vivek-col | ege. org/ Academni ccal ender. aspx http://vivek-

col l ege. org/ AQAR1819/C1/1.1. 1. a.iuniversity circul ar. pdf b) Syllabus of each

course to be taught for the academic year is inforned to the students in the
along-wi th instructions to be foll owed

cl ass at the begi nning of each Senester
for the practicals and projects, For syllabus see Iink http://ww.vivek-

col I ege. or g/ UG- BCom aspx ¢) In the beginning of the year, Departnental neetings
were held to discuss the subjects, topics, workload distribution and the
teaching nmethods to be applied. d) Teaching Plans were prepared by all the

teachers. For Teaching Plans see |ink http://vivek-
col | ege. or g/ AQAR1819/C1/1. 1. 1. d. Teachi ngPl an18-19. pdf e) Theory, Practical and
Tutorial C asses were held according to the Tine-table. For Tine Table see |ink
ICT in the

http://vivek-col | ege. org/ Ti neTabl e. aspx/ 2018-19 f) The use of
cl assroomis pre-decided by individual teachers, aimng to nake the teaching-
| earni ng process nore |learner-centric. This hel ps the blending of the

Cl ass Room Teaching with ICT. Flip classroom nethods were al so
Googl e O assroom Wiat sapp Group, etc. Q)
regular efforts were nade to equip the

conventi onal
used by sone teachers using Ednopdo,

In order to make teaching effective
teachers with | atest avail able technology. h) The teachers adopted various

teachi ng nmet hods such as probl em sol ving net hod, experiential |earning nethod,
participative | earning nethod and suitable anendnents therein dependi ng upon
the need. Prior-intinmation of topics to the students by the teachers hel ped the
students to get prepared for learning in an effective way. Distribution of

notes hel ped the students to grasp the topics well. i) Wrkshops on syl |l abus
revision were organi zed in subjects where there are changes, along with the
Board of studies, University of Minbai. Teachers were deputed to attend such
wor kshops organi zed by other coll eges and the Managenment ensured that proper
resources are nmade available for the teachers’ participation in the workshops.
j) The Teachi ng net hods were decided to take care of slow | earners and | ower

The teachers provide text books, additional explanations and notes
| ectures/ gui dance | ectures are conducted as

| ectures, see link http://vivek-
) It is ensured that the

achi evers.
whenever possible. k) The renedi al
per the need. For details of renedial

col | ege. or g/ AQARL1819/ C5/ 5. 1. 2. a. Renedi al Lect ur e. pdf
pl anning for the project work is done and students are assessed. n) Batches for

tutorials and practical were fornmed and schedul ed, for subjects as prescribed

by the University. n) Educational Trips and Industrial field visits were held

to give practical know how o0) Exhibition of Industrial Mdels (Factory) by the

students to understand the functioning and chall enges under factory |aw. See
Li nk http://vivek-

col | ege. or g/ AQAR1819/ C1/ 1. 1. 1. OExhi bi ti onof Fact or yModel sWr kshop. pdf

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Engli sh - 16/ 01/ 2019 15 To i nprove | mpr ovenent
Speaki ng | anguage of granmar
Cour se skills which and
can be used vocabul ary.

for further
enpl oynent .




Yout h
Leadership
Pr ogram
(comer ce)

Techno Serve
Enpl oyabi i t
y skill
devel opnent

Techno Serve
Enpl oyabi li t
y skill
devel opnent

Step by Step
Tally with
GST
Gover nnent
Certificate
Cour se

Step by Step
Tally with
GST
Gover nnent
Certificate
Cour se

Step by Step
Tally with
GST
Gover nnent
Certificate
Cour se

BSE
certified co
in financial

mar ket

08/ 02/ 2019

28/ 08/ 2018

12/ 11/ 2018

10/ 02/ 2019

02/ 01/ 2019

26/ 11/ 2018

28/ 01/ 2019

50

50

60

60

60

8

Mor e
expressive
and
awar eness
generated on
di fferent
aspects of
personal ity
devel opment .

Training for

To i nbi be
sel f
confi dence.

Overal |l self

enpl oyabl e i nception
in the and how to
financi al face
and related interviews.
sectors

Training for

Overal |l self

enpl oyabl e i nception
in the and how to

financi al face

and related interviews.
sectors

| SO certific Vocational
ation to devel opnent

under st and in
tally and account i ng.

GST.

| SO certific Vocationa
ation to devel opnent

under st and in
tally and accounti ng.

GST.

| SO certific Vocational
ation to devel opnent

under st and in
tally and accounti ng.

GST.

To nake the Practi cal
students exposure to
awar e of BSE

wor ki ng of
capital
mar ket .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4674_Program_introduced_1584100441.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmer ce 01/ 06/ 2018
BCom Accounting and Fi nance 01/ 06/ 2018
BCom Banki ng and | nsurance 01/ 06/ 2018
BCom Fi nanci al Mar ket 01/ 06/ 2018
BCom Managemnment St udi es 01/ 06/ 2018
BA Mass Medi a 01/ 06/ 2018
BSc I nf ormati on Technol ogy 01/ 06/ 2018
MCom Account ancy 01/ 06/ 2018
MCom Managenent 01/ 06/ 2018
VBc I nf ormati on Technol ogy 01/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 276 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Course in Capital WMarket 28/ 01/ 2019 59
by BSE
Leader shi p devel opnent 13/ 02/ 2019 42
Program for T.Y. students
Yout h Leadershi p Program 08/ 02/ 2019 29
Leader shi p Devel opnent 02/ 12/ 2018 42
Progr amme
Yoga Certificate Course 02/ 09/ 2018 18
Di sast er Managenent 07/ 12/ 2018 13
Reach to UnReach 03/ 08/ 2018 15
Gandhi an Study wi th Exam 16/ 03/ 2019 29

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

Sel f-financing
(I'ndustrial Visit
(Silvassa) for Second and
Third Year )

326

BCom

Sel f-financi ng
(I'ndustrial Visit
(Navneet Virar) for First
Year)

113

BCom

Self-financing (Cl1)

80



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4674_Value_added_courses_1584174610.xlsx

BCom Sel f-financing (Students 20
participated in Inter
Col | egiate Short Film

Conpetition)
BCom Self-financing (Visit to 8
1T Munbai by E-cell)
BCom Conmerce (Visit to 17
Rai | way Miuseum
BCom Commerce (Visit to Nehru 43

Pl anet ari um was or gani sed
Dept of Foundation

course)
BCom Commer ce ( SEBI Dept of 65
Conmrer ce/ Account s)
BCom Conmerce (Visit to 23

Pal ghar CGausevak Center)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The inputs in the formof feedback were obtained fromthe stakehol ders

i ncludi ng students, teachers, enployers alumi parents regarding the syll abus
as well as the conduct thereof. The feedback forns obtained were anal ysed from
time to tine by the Principal, Teachers and the |1 QAC. The inportant
observations were also reported to the Coll ege Devel opment Committee and the
Managenent of Vivek Education Society. The responses collected from feedback
were discussed in the neetings at various |levels. The observations nmade in the
feedback are utilized for deciding on several matters of inprovenents as |isted
bel ow. 1) The suggestions in respect of changes in syllabus are comuni cated by
teachers to Principal and are expressed in the workshops on syllabus revision
conducted and attended by them 2) As the students conme across the | anguage
barrier, the teachers explain the concepts and words found to be difficult in
easy | anguage in doubt solving slot of the lectures. 3) To find out solutions
for easy grasping of the syllabus by the students, thoughts were devel oped to
conduct renedial |ectures, bridge course, application of technology in
teachings, etc. 4) Adoption of various teaching nethods including the practices
of arranging for field visits, educational industrial visits, selection of
strategies for educating slow |l earners, etc. were developed. 5) It was al so
found necessary to guide students specifically on easier ways to concentrate on
i nportant aspects of the syllabus and to adopt objective oriented study

techni ques. 6) The policies are adopted to nake the tutorials and practicals
nmore effective. 7) The need to arrange for the Guest |ectures on notivational
aspects, academic topics as well as conpetitive exan nations got underlined due



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4674_Projects_undertaken_1584175068.xlsx

i nternal

cour se,

to the feedback.
the technol ogy in general
of for faster grasping of the know edge by students. 9)
students can be encouraged to make their
eval uations with the usage of
Val ue Added Courses and Capability Enhancenent
Tally with GST under the Deendayal
Li vel i hood M ssi on,

8) It was noted that the fascination of the students towards
and conputers nmobiles in particular, can be nade use
It was noted that the
presentations for projects and

ICT. 10) It was decided to start up the
Courses such as English Speaking
Ant yodaya Yoj ana- National Urban
Techno- Serve Enpl oyability Training.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Bachel or of 530 650 524
Commer ce
BCom Bachel or of 78 172 68
Managenent
St udi es
BSc BSc I nformation 72 118 63
Technol ogy
BCom Accounting & 72 183 65
Fi nance
BCom Banki ng & 72 100 57
| nsurance
BCom Fi nanci al 60 57 52
Mar ket
BA Bachel or of 60 74 56
Mass Medi a
MCom Account ancy 158 158 143
MCom Managenent 89 86 66
VBC Msc | nformation 20 24 18
Technol ogy
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2210 420 27 0 4

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used




ICT (LMS, e- available Classrooms
Resources)
31 22 4 24 0 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system is set in the Institution so as to resolve the problems of the students due to which
their studies get hampered. The mentor teachers are listed in the committee list for the year 2018-19. The
guardian teachers regularly mentor their students and guide them on examination, on the issues related to stress
due to phobia concerning academics. Teachers guide and motivate the students on methods to perform better in
examination. The Institution has also a Counselor to handle stress in academic and personal life of the students.
The college conducted a workshop for students on Mental health and wellness initiated by SOCH, an NGO.
Students are also encouraged to participate in various curricular and extra-curricular activities organised by
activity committees. A conscious effort is made to promote the capabilities of the students so as to feel them
comforted for securing progression and excellence in different fields of their liking. The students are mentored
and groomed by the teachers in charge of the committees to develop leadership and organizing skills as well as
team spirit.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2630

1:82.2

32

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 31 5 5 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Vijetha Shetty Pri nci pal Feliciated by WRC
the Institute of
Chartered
Account ants of
I ndi a
2019 Dr. Neelu Khosla |Associate Professor Ph. D Degree
(University of
Murbai )
2019 Dr. Thnaga Dur ai Associ at e Prof essor Ph. D Degree
(Bhar at hi ar
Uni versity)
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4674_ict_tools_1583993785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4674_e_resource_1583992936.xlsx

end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Long prevailing pattern of yearly evaluation was changed by the University to
Credit Based Senester Grading System (CBSGS). Subsequently, CBSGS pattern was
changed to Choice Based Credit System (CBCS) in the year 2016-17, which is
continued in the current year 2018-19. The changes in the evaluation pattern
i ntroduced by the University have been inplenented forthwith by the
Institution. The evaluation patterns prevailing during the year 2018-19,
consi sted of internal test, project work, assignhnents, presentations, etc.
External examiners are invited for students’ evaluation - viva, for the
concerned subjects. Al the exam nations are conducted by our institution

strictly as per University norms. Codi ng/ Decoding systemis followed for al
the Senester-End exami nations. Separate arrangenents for the physically
chal | enged students are nmade, additional tine is allowed to themand their
answer books of are marked with “LDPD" stanp as per University norns. The
answer books are eval uated under Centralized Assessnment Program (CAP) within
the college prenises. The noderation of the assessed answer books is carried
out by the noderators fromother colleges. The results are processed after
applying all the rules legitimately including gracing rules as applicable to
differently abl ed students and general students. The answer books are reval ued
in cases where the students apply for the sane. The Unfair Means Inquiry
Committee conducts enquiry in cases reported for adoption of unfair neans
during exam nation and the guilty students are appropriately punished as per
the applicable University ordi nance. Thus the coll ege has executed all the
refornms efficiently diligently.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Based upon the dates of beginning and ending of the terns, as announced by the
Uni versity in advance, the probable dates of the internal as well as the
external exami nation of all programmes were announced in the orientation
program for students and their parents. The tentative dates of interna

exam nation, were decided by the Exam nation Committee after due di scussion
with the Head of the Departnents/Coordi nators and Students Council under the
gui dance from Principal. Al the Termend exam nations in case of all semesters
were conducted as per conmon tine table declared inplenented by the University.
It is ensured that the teaching is conpleted well before the comrencenent of
the exam nation. The eval uation of the answer books of the senester | to
senester |V and that of papers of elective options of Senester V VI was
completed within the stipulated tine as per University nornms. The Third Year
results in case of UG students and all the results in case of PG students are
decl ared by the University after the evaluation of the papers is conpleted
centrally under On — Screen Marking (OSM Progranmme by them The exami nation
schedul es were di splayed on the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww vi vek-col | ege. or g/ UG BCom aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4674_Evaluation_1583993868.xlsx
http://www.vivek-college.org/UG-BCom.aspx

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. vivek-col |l ege. org/ St udent sati sfacti on. aspx

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 Ni | 0 0
M nor Projects 1 Uni versity of 40000 16000
Munbai
I ndustry 0 Ni | 0 0
sponsor ed
Proj ects
Proj ects 0 Ni | 0 0

sponsored by
the University

St udent s 0 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

| nt er nati onal Pr 0 Ni | 0 0
oj ects

Any O her 0 Ni | 0 0
( Speci fy)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Nati onal Conference on Department of Business 28/ 02/ 2019
Intell ectual Property Law and | QAC

Rights in India
Wor kshop on Intell ectual Department of Business 12/ 03/ 2019
Property Rights Law

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4674_Pass_percentage_1584006393.xlsx
http://www.vivek-college.org/Studentsatisfaction.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4674_Research_Fund_1584182142.xlsx

Tech Hel net - M. Gopinath S. M Shetty 14/ 09/ 2019 Ener gi ng
Smart Hel nmet Nadar (T.Y.BSc Col | ege I nnovations in
(17) I nf or mati on
Technol ogy
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
One Ent r epr eneur Col | ege Ni | Ni | 01/ 01/ 2019
ship Cell (E- (Sel f
Cel ) Fi nanci ng)

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

B. Com

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Foundati on Cour

se

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart ment of 3 5
Economi cs
Nat i onal Depart ment of 1 0
Busi ness
Communi cat i on
I nt ernati onal Depart nment of 1 7
Economi cs
I nt ernati onal Depart nent of BBI 3 0
I nt ernati onal Depart nment of 2 5
Envi r onnment al
St udi es
I nt ernati onal Depart nment of 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Foundat i on Cour se

Envi r onnent al

St udi es

Busi ness Conmuni cati on

Econom cs

2
2
1
1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4674_journals_notified_on_UGC_1584183601.xlsx

Conmer ce 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 0 1 4 1
rs/ Wor kshops
Present ed 1 3 0 1
papers
Resource 2 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
DLLE 11 Social Award for |Indian Devel opnent 100
Conmmuni ty Foundati on (| DF)
Devel opnent

DLLE Street Uni versity of 50
Murbai

DLLE Post er Maki ng Uni versity of 50
Murbai



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4674_Books_and_Chapters_1584183721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4674_Faculty_participation_1584184049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4674_Extension_1584184191.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Earn and On the Job Vi vek 02/ 05/ 2019 31/ 05/ 2019 6
Learn Scheme | Training in Col | ege
Li brary Li brary
Educat i onal H gh Court H gh Court, 09/ 01/ 2019 09/ 01/ 2019 51
Excur si on Visit Munbai
Educat i onal Juvenil e Juvenil e 26/ 07/ 2018 26/ 07/ 2018 51
Excur si on Horme Visit Horme Visit
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2420000 1729609

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4674_Students_in_extension_1584002154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4674_Linkages_1584184399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4674_MoU_1584007445.xlsx

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar Halls Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Cl ass roons Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
M CM Sof t war e Partially - 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 10562 1276635 3293 438976 13855 1715611
Ref erence 18259 7479878 605 415099 18864 7894977
Books
e- Books 0 0 0 0 0 0
Journal s 0 0 102 184252 102 184252
e-Journal s 0 0 0 0 0 0
Digital 0 0 1 5900 1 5900
Dat abase
CD & Video 805 0 21 0 826 0
Li brary 1 0 0 5900 1 5900
Aut ormat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 0 0 18 37525 18 37525
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4674_augmentation_details_1584008322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4674_Library_1584184696.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 131 79 131 6 5 17 24 100 0
g
Added 1 1 1 2 0 0 0 0 0
Tot al 132 80 132 8 5 17 24 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1991237 2000836 825000 1076608

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Al the equipnents and furniture installed in the Library, Computer
Laboratories, Gynkhana, G ound, Auditorium C assroons, Readi ng Roons, Net
Surfing Area, Activity Roons, Canteen, Yoga Centre, Wash Roons, G rls’ Conmmon
Room Media Room etc. for students’ benefit are well nmintained repaired. 2.
The replacenent is also done pronptly as and when needed. 3. Separate
attendants in sufficient nunbers are appointed for appropriate tine at all the
facility points. 4. Arrangenents are efficiently made for outdoor activities
such as ozone swi nmm ng pool, outdoor ganes, educational excursions visits, etc.
5. Unost care is taken of the Divyangjans. 6. Students’ feedback is obtained
regularly to know about their needs and expectations and suggestions. 7.
Coaches, Trainers and Cuides are appointed appropriately for students’ guidance
training. 8. Counselling facilities are provided with the help of a
Psychol ogi cal Counsellor. 9. The cleanliness is ensured at all the facility
pl aces in the canpus. 10. The alumi are allowed to make use of library
facility. 11. Tine allocation for usage of facilities is nonitored by the
attendants in their respective facility areas.

http://www.vivek-college.org/Infrastructure.aspx



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4674_e-content_by_teachers_1584010036.xlsx
Nil
http://www.vivek-college.org/Infrastructure.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Programme for F.Y.
students

enhancement scheme enrolled
Leader ship 13/ 02/ 2019 42 Dur gadevi Sar af
Devel opnent Institute of
Programme for T.Y. Managenent
students
Renedi al | ectures 01/ 07/ 2018 133 Col I ege Faculty
(http://vivek-
col | ege. or g/ pdf/ 18-
19/ V/5. 1. 2. a. pdf)
Language Lab 01/ 07/ 2018 65 Orell Technosystem
(http://vivek- India Pvt. Ltd.
col | ege. or g/ pdf/ 18-
19/ V/ 5. 1. 2. b. pdf)
Per sonal 01/ 07/ 2018 34 Ms. Sonali Pol ke
Counsel I'i ng Cl ass Mentor
(http://vivek- Teacher
col | ege. or g/ pdf/ 18-
19/ VI 5. 1. 2. c. pdf)
Yoga Center 21/ 06/ 2019 50 Anbi ka Yoga Kutir,
(http://vivek- recogni sed
col | ege. or g/ pdf/ 18- Institution for
19/ V/ 5. 1. 2. d. pdf) t eachi ng Yoga by
Aayush M nistry,
CGovt. of India
Yout h | eadership 08/ 02/ 2019 29 I ndi an Devel opnent

Foundat i on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance on 0 91 0
“Career in
Banki ng” by
Car eer
Launcher



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4674_Scholarships_1584176941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4674_Development_Schemes_1584177391.xlsx

2019 Wor kshop on

Career in

Commer ce by
Car eer

Launcher

66

2019 Training in
Sof t war e
Tally - ERP

with GST

116

2019 Pl acement
Trai ni ng by

Technoserve

157

0 110

2019 Canpus
Recr ui t nent
by South

| ndi an Bank

52

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
SLET 0
GATE 0
GVAT 0



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4674_Guidance_1584177604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4674_Placement_1584090270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4674_Progression_1584180490.xlsx

CAT

GRE

TOFEL

Civil Services

Any O her

(o} Neol Nel ol o)

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Students™ Council http://

vi vek-col | ege. or g/ AQAR181

9/ C5/ 5. 2. 4. h. St udent sCoun
cil.pdf

Col | ege

Level

500

NSS http://vivek-coll ege.
or g/ AQAR1819/C5/5.2.4.9. N
SS. pdf

Col | ege

Level

67

DLLE http://vivek-coll ege
.org/ AQAR1819/ C5/5.2.4.f.
DLLE. pdf

Col | ege

Level

119

Mar at hi Wangmay Natya
Mandal http://vivek-colle
ge. or g/ AQARL819/ C5/ 5. 2. 4.

e. Mar at hi W N. Mandal . pdf

Col | ege

Level

119

Literary http://vivek-col

| ege. or g/ AQAR1819/ C5/ 5. 2.

4.d. Li eraryAssoci ati on. pd
f

Col | ege

Level

65

TMLA http://vivek-college
.org/ AQAR1819/ C5/5. 2. 4. c.
TMLA. pdf

Col | ege

Level

121

Sports http://vivek-colle
ge. or g/ AQAR1819/ C5/ 5. 2. 4.
b. Sports. pdf

Col | ege

Level

654

Arts Circle http://vivek-
col | ege. or g/ AQAR1819/ C5/ 5
.2.4.a. Artscircle. pdf

Col | ege

Level

93

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal 0 1 PRN 201301 |M. Sujesh
Prize in 64002 Menon
Nat i onal 85176 /
Level Letter No.
I nter PG | CD 97/
Uni versity 15 16 DI.




Competitio
ns

27/ 11/ 18
for M Com
-

2019

CGol d Medal
in Fol k
Orchestra

Nat i onal

PRN 201301
64002
85176 /
Letter No.
PG |1 CD 97/
15 16 DT.
27/ 11/ 18
for M Com
-

M. Suj esh
Menon

2019

Gol d Medal
in Western
G oup Song

Nat i onal

PRN 201301
64002
85176 /
Letter No.
P& | CDY 97/
15 16 DT.
27/ 11/ 18
for M Com
-

M. Suj esh
Menon

2019

Silver
Medal in
I ndi a
G oup Song

Nat i onal

PRN 201301
64002
85176 /
Letter No.
PG | CD 97/
15 16 DT.
27/ 11/ 18
for M Com
-

M. Sujesh
Menon

2019

Internatio
na
SAUFEST
2019

Nat i onal

PRN 201301
64002
85176 /
Letter No.
PG | CD 97/
15 16 DT.
27/ 11/ 18
for M Com
-

M. Suj esh
Menon

2019

Oneness
Worl d
Dance and
Musi ¢ Fest

Nat i onal

PRN 201301
64002
85176 /
Letter No.
PG | CD/ 97/
15 16 DT.
27/ 11/ 18
for M Com
-

M. Suj esh
Menon

2019

Oneness
Worl d
Dance and
Musi ¢ Fest

Internatio
na

PRN 201301
64002
85176 /
Letter No.
PG 1 CD 97/
15 16 DT.
27/ 11/ 18
for M Com

M. Suj esh
Menon




No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council is the apex body of the College for the conduct of co-
curricular extra- curricular activities for the students. The Council has nade
an effort to encourage the students to come up with their |eadership skills,
develop teamspirit, inculcate discipline, get driven with creative ideas and
|l earn the respect for the Nation and its rich tradition. W take efforts to

organi se the activities of the Students Council in order to denobnstrate the
di mensi ons of students’ activities. In the year 2018-19, the follow ng
activities were conducted by the Students’ Council. Sr. No. Event Date 1 Swam

Vi vekanand Punyatithi Coll ege Foundation Day 4th July 2018 2 Orientation
Program for First Year UG Students 27th July 2018 3 Teacher’s Day 7th Septenber
, 2018 (As 5th was Ganapati Festival Holiday) 4 Traditional Day 14th Decenber,
2018 5 M smatch Day 19th Decenber, 2018 6 Black Wiite Day 17th Decenber, 2018 7
Annual Sports Day 10th January, 2019 8 Twins Day 14th January, 2019 9 Selfie
Day 15th January, 2019 10 Buddi es Day 17th January, 2019 11 Musical Day 18th
January, 2019 12 Saree and Day Personality Test 20th February, 2019 13 Annual
Day 22nd Decenber, 2018 14 Annual Prize Distribution Day and Convocati on
Cerenony 2nd February, 2019 15 Farewell Function to Final Year UG and PG
students 24th February, 2019 16 Innovators (Inter College Fest) 15th and 16th
February 2019 Representation of students in the Students’ Council O her
Associ ations: The Students Council spearheaded the students’ activities
conducted by itself as well as by the other conmittees for co-curricular extra-
curricular activities. The Council nenbers are nomnated on the basis of their
academic as well|l as participation in the extracurricular activities. The top
ranki ng students from various courses are automatically getting eligible to be
included in the council, the secretaries of the various statutory associations
such as Cultural activities, Sports Gynkhana activities, National service
Schene (NSS) and National Cadet Corps (NCC) DLLE are also autonmatically
qualified to be included in Students’ Council. The secretaries of the other
associ ations for student’s activities are also inducted in to the Students’
Counci| for effective planning and synchroni sation of the activities. The
Col | ege Devel opnent Committee (CDC) is the highest administrative commttee in
whi ch too, the students are included as the representative of the nost
i mportant stakeholders i.e. the students. Internal Quality Assurance Cell has
two representatives from anongst students. Several opportunities are provided
to the students to express their views to the Institution and al so participate
in the actual conduct of the activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Vivek Alumi Association (VAA) Vivek Alummi Association is a charitable
organi zation and is represented by passionate and dedi cated individuals of the
Col I ege and School Alumi. VAA is registered under The Societies Registration
Act, 1860 with Reg No. MAH MUM 2991/2011 GBBSD dated 23/12/ 2011 al so under
Bonbay Public Trusts Act, 1950 with Reg No. F44756 (Munbai) dated 26/7/2012
O fice Bearers of the Vivek Alumi Association (VAA) for the year 2018-19 had
been as follows: Dr. Suresh Nair President Ms. Jayashree Unni Vice President
M. Arvind Nair Secretary M. Shishir Shetty Joint Secretary M. Kumar Naidu
Treasurer Ms. Bindu Varna Joint Treasurer Dr. Vijetha Shetty Principal -

Per manent Invitee Qur college Alumi Sponsored International Synposium for
teachers from school, Junior college and Degree college on “21st Century




thinking skillset for teachers” by Prof. Mark Nowacki, from Singapore
Managenent University on 30th August 2018. Al umus Ms. Kanmekshi Venugopal spoke
on “The Magic of Content” to BMS students on 29th Septenber, 2018. VAA donated
three Benq LCD projectors to college costing Rs.82,560 to aided section for
classroom |l ectures. VAA instituted the “Best Boy Best Grls” Award for Degree
Col l ege in appreciation of her/his contribution and participation in
extracurricular activities. M. Siddhi Dongare M. Vishal Chavan, both the
students of T.Y.B.Com received the award for the year 2018-19. Two retired
teachers were felicitated with nenento during the Annual Day Program supply of
white board nmarker pens and dusters are sponsored by VAA for the whole year of
2018-19. The alumi students have al so been visiting the college for providing
gui dance to the present students. Qur Alumi Prof. Mayur Shah is appointed as
full time teacher whereas Prof. Sudhir Khandkar is appointed as part tinme
teachers. Alumi Ms Bindu Varma is working as Librarian for several years
whereas Ms. Mayuri Dukhande, Ms. Sanruddhi Patil were appointed as full tine
non-t eachi ng enpl oyees. who have been students of Vivek Coll ege.

5.4.2 — No. of enrolled Alumni:

216

5.4.3 — Alumni contribution during the year (in Rupees) :

84260

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For ensuring the decentralization and participative managenent in the
functioning of the organization, the authorities of the college hierarchy and
managenent are well defined. The decisions are nmade with appropriate
i nteractions anmong the concerned functionaries. See Organization Chart at
webl i nkhttp://vivek -college.org/ O ganogram aspx Col | ege Devel opnent Conmittee
(CDC) and Internal Quality Assurance Cell (I1QAC) both conprise of the
representatives of Managenent, Principal, Teachers, Librarian, Non- Teaching
Staff, Students, Alummi, and Industry Society. Two practices depicting this
aspect of our functioning are as follows: 1) Creation of Functional structure
so as to achieve decentralization and securing participative managenent. The
devel opnent of academ ¢ atnosphere is done through appropriate decision naking
wi th due consideration of the suggestions made in the deliberations at various
| evel s. Regul ar neetings of College Devel opnent Committee (CDC) and Departnents
were held. Al departnents functioned appropriately and ensured that the
curriculumof all the programes was executed rightly. The staff neetings are
conducted regularly. The coll ege pronotes a culture of participative nanagenent
resulting in enthusiastic | eads by faculty nmenbers in various curricular, co-
curricular and extra-curricular activities. Head of departnent and Coordi nators
play major role in devel opnent, selection of faculty, progranms and activities,
academ c cal endar, research etc. The policies regardi ng devel opnent,

i mprovenent of the college facilities are framed taki ng cogni zance of the views
expressed in interaction during the neetings. Staff nenbers are encouraged for
participating attendi ng workshop, seminars presentation of research papers.
Extra-curricular and co-curricular activities are executed through various
commi ttees, coordinated by respective teachers in charge. Students’ Counci
conprises of representatives of teachers and students. Acadenic topper




students, class-w se elected students and secretaries of all activity
associ ations are the nmenmbers of Students Council. The prom sing students are
grooned to becone good | eaders. An effort is made to denobnstrate the denocratic
deliberations to | eader students while allowing their participation in the
deci sion making. 2) Interaction wth Management As we believe in the
transparent functioning, the opportunities and occasions are created so that
t he teaching and non-teaching staff interacts with nmanagenent of Vivek
Education Society. Joint neetings with the managenent is held on 15th August
2018, wherein all the staff of the college including teaching, non-teaching
staff and managenment nenbers cane together to share their views, grievances and
to resolve the issues concerning each other. Such gathering is a usual practice
at our Institution providing the opportunity to express the gratitude towards
t he ot her stakehol ders. Teaching as well as non-teaching staff nenbers were
felicitated for their academ c progressions. Apart fromthe nmeeting on 15th
August, CDC neetings and | QAC neetings al so provi ded additional forumfor
teachi ng and non-teaching staff for interaction with the managenent. The
contact no’s of all the office bearers are displayed in the college office to
facilitate the access to them by the teaching non-teaching staff nmenbers, in
cases of need. Principal and Managenent adjudge the capabilities of the
teachers and non-teaching staff menbers and del egate the work so as to secure
the best possible results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are granted to the students
strictly as per the directions received
fromthe University. Being a Tam |
l[inguistic mnority institution, the
reservation policy for SC, ST, OBC, NT
and others is not applicable as per the
norns of Govt. of Maharashtra from
2018-19. The reservation policy, to the
extent applicable, has been followed in
full

I ndustry Interaction / Collaboration Col | aborations with ClI, IIT Munbai,
BSE- stock broker association, |DF have
hel ped our students to understand
nuances of practical world through
| ectures by experts and through
participation at various events
organi zed by col | aborating
Indutry/Institution. Entrepreneur Cel
[E-Cell] has been forned to conduct the
activities under collaborations wth
i ndustry.

Human Resource Managenent The non-teaching staff is given
training in the areas of
conput eri zati on of accounts and
adm nistration, tally. Schene for the
wel fare of teaching and non-teaching
staff were continued. Study Leave for
admn staff, flexi timng for wonen




staff, Managenent Contribution to
Provi dent Fund in the applicable cases,
appreci ati on of Teachi ng Non Teachi ng
Staff for acquiring higher
qualification are sone of the measures
consistently foll owed by our
Institution.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The new books required for the new
syl l abi are purchased. The book bank
facility is continued with generating
t he academ ¢ support. Room no. 46 has

been equi pped with anplifier as well as
speakers, projector screen in order to
facilitate BMM Departnment to conduct

t he audi o-visual |ectures snoothly.

Resear ch and Devel opnent

The teachers are encouraged to go ahead
with the research work. Two teachers
have conpleted their Ph.D. during the

year. Teachers are appreciated and
awar ded cash prizes on conpleting their

Ph.D. The students as well as teachers

have won the prizes in the conpetitions

entitled ‘Avishkar’, a Research
Convention organi zed by university of
Munbai .

Exam nati on and Eval uati on

The practice of coding the answer book
is continued which is the nost
di stinctive practice followed by the
Col | ege since 1996-97. The exani nati ons
are held as per common tinmetable of the
Uni versity. The question papers are set
by the University for all senesters of
t he under graduate and post graduate
progr anmes.

Teachi ng and Learni ng

The usage of audi o-visual equipnents is
attenpted to be increased. The
students’ feedback has been obtai ned
t hrough google forms. This has resulted
in faster sumari zation of the data
received. The exami nation results
subj ect wi se are anal ysed and di scussed
at the 1 QAC and CDC neetings and steps
to inprove the quality of results are
taken and i npl enent ed.

Curri cul um Devel opnent

As the College is affiliated to the
Uni versity of Munbai, it follows the
curriculumlaid down by the University
for all its courses. The workshop for
revision in syllabus of BSc IT
progranmme was organi zed. In cases where
t he syl labus is changed by the
Uni versity, teachers have attended the
wor kshops to be equi pped for the
i mpl ementation of the revised syll abus.
However training progranmes are
conducted to enhance the skills of the




students so that they stand a better
chance of getting through placenent
interviews. E.g. soft skills, Tally
Accounting software, GST etc. W
col |l aborate with Organi sati ons who
specialise in these areas |ike Techno
Serve, STEP etc. M crosoft
Certification courses are al so
i ntroduced to inmbibe I CT know edge
anong the students for the enrichnment
of their capabilities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Col | ege budget, teaching plans of

departnents, exam nati on and academ c

ti metabl e, academnmic cal endar etc. are
mai nt ai ned using | CT.

Adm ni stration Internal and external conmunication is
mai ntai ned in proper hierarchy through
col |l ege website which is updated on
regul ar basis and by sending emails.

Fi nance and Accounts Tally software in used to maintain
records of finance and accounts.
Conmput ation of TDS and Incone tax is
al so done under sanme software. “CA
Ofice” software is used for workings
for income tax deduction at source from
sal aries, paynents to contractors,
professionals, etc. and for the TDS
returns related there to. Specialists
in the field of Provident Fund are
appoi nted for the guidance fromthem

St udent Adni ssion and Support Att endance of the students is recorded
under M CM software. In case of
defaul ters nessages are sent to

students under sane software. Al so

students docunents such as Transfer
certificate, transcript certificate,
mgration certificate etc. are
aut omat ed.

Exami nat i on Mark sheets of the subjects are
prepared using Excel. Results
processing i s done by Sanw t

Enterprises Fintech Consultancy Ltd

Exami nation tinetables are displayed on

col | ege website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2019 Prof. Prabhakar State NA 200
Musam
2019 CA. Shri kant State NA 600
Mar at he
2019 CA. Vandana State NA 2500
Ladha
2019 Dr. Tanusree State NA 2500
Chaudhuri
2019 Prof. Ni sha Nat i onal and NA 0
Bi dawat ka I nt er nati onal
2019 Prof. Anuja State NA 530
Nar avankar
2019 CA Vandana State NA 500
Ladha
2019 Dr. Anjali State NA 500
Pat hak
2019 Prof. Prabhakar Nat i onal NA 1000
Musam
2019 Prof. Mani sha Nat i onal NA 2500
Nai k
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Wor kshop
on Quality
Sust enance

New

Fr amewor k
of NAAC As
sessnent -

Resour ce

Person —

Pr of .

Peeyush

Pahade

21/ 11/ 2018

21/ 11/ 2018

28

2019

Wor kshop
on
creating
awar eness
on Ment al
Health in
associatio
n wth
SCCH

03/ 12/ 2018

03/ 12/ 2018

18




2019

One day
practi cal
wor kshop

on —
Busi ness |
ntelligenc
e of
T.Y.B. Sc
(17).
(ITI'T Sem
6 in assoc
iation
wi th Ad-
hoc BoS in
B.Sc.IT

05/ 01/ 2019

05/ 01/ 2019

100

2019

Nat i onal
Conf er ence
on — Intel

| ect ual

Property
Rights in

I ndi a

28/ 02/ 2019

28/ 02/ 2019

30

2019

A Wor kshop
on
G aphol ogy
by Prof.
Praj esh
Tr ot sky

18/ 08/ 2018

18/ 08/ 2018

22

2019

Internatio
na
Synposi um
on “21st
Century
Thi nki ng
Skills for
t eachers”
consi sting
of the
speech by
Prof . Mark
Nowacki
from
Si ngapor e
Managenent
Uni versity

Internatio
na
Synposi um
on “21st
Century
Thi nki ng
Skills for
t eachers”
consi sting
of the
speech by
Prof . Mark
Nowacki
from
Si ngapor e
Managenent
Uni versity

30/ 08/ 2018

30/ 08/ 2018

30

15

2019

Tal k on
“Dat a
speaks for
itself” by
Dr. Madhav
Vel i ng

10/ 09/ 2018

10/ 09/ 2018

28

2019

Wor kshop
on
“lgniting
M nds -
Sal aam t o

15/ 10/ 2018

15/ 10/ 2018

29




Kal ant -
Resour ce
persons —
M. D Siv
anandan,
Ex Police
Conmi ssi on
er, Minbai
Dr. AP
Jayar aman,
Sr.
Nucl ear
Sci enti st,
BARC

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

development
programme

Title of the Number of teachers From Date To date Duration
professional who attended

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 3 0 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Faculty nmenbers were
encouraged to attend the
wor kshop organi zed by
Munbai University and its
affiliated coll eges
regardi ng credit based
grading systemand its
i nplication. The
rei mbhursenent of expenses
in connection wth
attendi ng such wor kshops
is granted to the
concerned Faculty
menbers. 2. Teachers are
encouraged to attend
sem nars on syl |l abus
revi sion. They are given
duty as well as are
provided with the
rei mbur senent of workshop
participation fees. 3.
Col | ege encour ages
faculty nenber to clear

1. Free Medical check-up
i s conducted. 2.
Provi dent Fund Schenme is
operative for non -
teaching staff as per
applicable rules. 3.
Servi ces of Psychol ogi ca
counsel or are avail abl e
in college canpus free of
Cost 4. Awards are given
to the staff menbers for
securing higher
educat i onal
qualification. 5. First
Aid Box is available for
all, are avail able at
four locations in the
coll ege. 6. Bone marrow
test is carried free of
cost.

1. Services of Personal
Consel i ng by
Psychol ogi cal counsel or
are available in college
campus free of Cost. 2.
Free Medi cal check-up. 3.
First Al d Boxes are
avai l abl e at four
| ocations in the college.
4. Bone narrow test is
conducted free of cost.
5. Extended timngs of
library availability also
extra roomfacilities for
reading are granted to
students for preparations
for the exam nations.
Basic anenities |ike
drinki ng water, washroom
separate | adi es conmon
roomw th |ady attendant,
gynkhana, yoga room
canteen facilities and



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4674_Training_Programmes_1584185621.xlsx

NET/ SET and to inprove
their qualification.
Study leave is granted to
the staff for the same.
4. Free Medical check-up
i s conducted. 5.
Provi dent Fund Schene is
operative for teaching
staff as per applicable
rules. 6. Services of
Psychol ogi cal counsel or
are available in college
canmpus and is given free
of Cost to all nenbers.
7. Awards ranging from
Rs. 25,000/- to Rs.
5,000/ - are given to the
faculty nmenbers and staff
menbers for achi evenent
of Ph.D., MPhil. NET,
SLET or simlar higher
Qualification. 8. First
Ai d Boxes are avail able
at four locations in the
col l ege. 9. Bone narrow
test is carried free of
cost. 10. Flexi time is
granted to wonen staff to
the extent possible.

activity roomare
avail able to the
students. 6. Refreshnent
is provided to al
students practicing in
the University |eve
conpetition during
practice sessions. 7.
Internet facility is
avail able to the students
free of cost in Library.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit of the institution was conducted by

internal auditors M. G

Kannan and M. Rammat h Mahadevan. External financial audit is done by the
statuary auditors M M Parikh Co. Additionally the audits were conducted by
Auditors fromthe office of Joint Director, Government of Mharashtra and al so
by the Auditors from University of Minbai.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
84260
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No - No -
Adm nistrative Yes Qut si de Expert Yes I nt erna
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Ms. Keyaa Auditors M. G
Mukher j ee, Kannan and M.
Ofice Rammat h
Superi nt endent, Mahadevan
Mani ben
Nanavat i
Col | ege of SNDT
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meetings were held of parents teachers to orient parents regarding the
Acadenmi c activities, Co-curricular Extra

Col | ege Rul es, Exani nati ons,
Curricular Activities. 2. The students securing highest narks in the previous
| ast year and their parents were felicitated. 3. The

year’s exam nation of
student and the parents were felicitated for observing honesty of higher
parents for the annual

degr ee

1.

standard. 4. Students are encouraged to get their
convocation cerenmony and be with themwhile they receive their
certificates.

6.5.3 — Development programmes for support staff (at least three)

1. Training in Accounting Package of Tally was inparted to All
2. The representatives of non-teaching staff were sent for state |ever sem nar.

3. Non-Teaching staff nenbers were sent for participation in conpetition.

clerical staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
and

Encour agenent was given to staff to get into the activities of Research,
2. Attention was provided for overall

1.
participation in workshops and semni nars.
devel opnment of students conprising of academ c devel opnent and personality
devel opnment. 3. Thef ocuswaspr ovi dedf or provi si onanddevel opnment of i nfrastructurere
qui r edf or acadeni ¢ anbi ance.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Agr eenent 22/ 07/ 2018 22/ 07/ 2018 22/ 07/ 2018 18
with Cl uster
Col | eges for
sharing of
quality
initiatives
2019 Cui dance 12/ 08/ 2018 12/ 08/ 2018 12/ 08/ 2018 30
Lecture by
Dr. Madhav
Vel ling on
the topic
“Dat a Speaks
for Itself”
on the




Resear ch
Dat a

2019

I nternationa
| Synposi um
on 21st
Century
Thi nki ng
Skills for
teachers by
Prof. Mark
Nowacki from
Si ngapor e
Managenent
Uni versity

30/ 08/ 2018

30/ 08/ 2018

30/ 08/ 2018

45

2019

Wor kshop on
Quality
Sust enance
New
Fr amewor k of
NAAC
Assessnent
Resour ce
person —
Pr of .
Peeyush
Pahade

21/ 11/ 2018

21/11/ 2018

21/ 11/ 2018

28

2019

| QAC nenbers
wer e deput ed
to attend
faculty
devel opment
pr ogr anmes
wor kshops
for
updati ons on
eval uati ons
of quality
aspects by
NAAC as per
fol |l owi ng
details a)
Wor kshop of
New
Di nensi ons
of NAAC
Assessnent
b) Faculty
Devel opnent
Pr ogr amme

18/ 01/ 2019

18/ 01/ 2019

18/ 01/ 2019

2019

Nat i onal
Conf erence
on —

I ntellectual
Property
Rights in
I ndi a

28/ 02/ 2019

28/ 02/ 2019

28/ 02/ 2019

30




2019 Participatio
n in Seven
Days Faculty
Devel opnent
Programme

16/ 07/ 2018

16/ 07/ 2018

22/ 07/ 2018

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Lecture on Law
as a career
option for girl
child by Career
and Pl acenent
cell

07/ 06/ 2018

07/ 06/ 2018

58 18

Lecture on
‘Ways to boost
personal self-
confidence’ by

WDC

25/ 06/ 2018

25/ 06/ 2018

76 0

Survey on
Status of Wonen
in Society(SW)

by DLLE

01/ 08/ 2018

31/ 01/ 2019

74 31

Essay witing
conpetition on
Wnmen and
Sports, Indian
Worren Achi evers
by WDC

17/ 08/ 2018

17/ 08/ 2018

Denonstrati on
cumtal k on How
to care for
onesel f by WDC

28/ 08/ 2018

28/ 08/ 2018

75 0

Street Play on
Gender
I nequal ity at
Nandor e
Vil l age,
Pal ghar by NSS

29/ 12/ 2018

04/ 01/ 2019

Sel f Defence
Training for
Grls by NSS

07/ 01/ 2019

07/ 01/ 2019

34 0

Lecture on M,
My Body and
Growt h by Dr.
Shweta from

06/ 03/ 2019

06/ 03/ 2019

60 0




C oudni ne
organi zed by
WDC

Wnen’ s Day 08/ 03/ 2019 08/ 03/ 2019 47 0

Cel ebrati on by
WDC

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i) Students participated in C eaning of College Garden and Planted trees in
Col l ege Garden. ii) NSS Volunteers participated in C eaning of Versova beach
along with volunteers of M. Afroz Shah and Indian Coast Guard. iii) NSS
vol unteers collected plastic bottles and used papers of 304 Kgs. which were
sent for recycling for NGO ‘ Sanpoorna Earth’ as a part of Geen Vivek
Initiative. iv) NSS Volunteers nmade 120 cloth bags and 60 paper bags which were
distributed to vegetable and fruit sellers in the nearby narket. v) Paper Bag
Maki ng wor kshop was organi sed by Arts Circle on 15th Decenber, 2018. Total 150
paper bags were given to Dalma College at the tine of Dalma Usav for social
cause. vi) Poster Making Conpetition on the theme ‘ Save Energy’ was organi zed
by DLLE on 17th Decenber 2018 in which 20 students participated. vii) DLLE
students created awareness about use of paper bags and distributed Paper bags
to vegetable, fruit sellers and shopkeepers in Mtha Nagar on 20th Decenber,
2018. viii) The policy of gradual installation of LED tub lights is followed.
The replacement of the old tube lights is done with installation of LED tube
i ghts/bul bs as and when the ol d ones becone non- functional. The list show ng
traditional and LED tube lights is attached here. ix) E-waste Collection Box is

installed in the college. x) It was planned to install Conpost tunmbler in the
canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 11
Provision for lift Yes 11
Ranp/ Rai | s Yes 11
Braille No 11
Software/facilities
Rest Roorms Yes 11
Scri bes for exam nation Yes 11
Speci al skill devel opnment No 11
for differently abled
students
Any ot her sinilar No 11
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Principal’s duties and
responsibilities as per
Conmpendi um Uni versity of
Murmbai , Vol une 1.

01/ 06/ 2018

It is ensured by
Managenent that the Code
of professional ethics
for the Principal is
foll owed. Duties and
Responsi bilities of
Principal as per the
Conmpendi um wer e
applicable from March
2009 till 8th March 20109.

Princi pal’s Code of
Pr of essi onal Ethics as
per GR No.M sc-2018/C. R 5
6/ 18/ UNI - 1

08/ 03/ 2019

Code of Professional
Et hics as per GR No. for
Princi pal as per new GR N
0. M sc-2018/C. R 56/ 18/ UN

-1 is applicable since
8th March 2019.

Code of conduct for
teachers and librarian as
per Conpendi um
Uni versity of Minbai,
Vol une 1.

01/ 06/ 2018

It is ensured that the
code of professional
ethics is followed by
teachers and |ibrarian.
Code of Conduct for
teachers and |ibrarian as
per conpendi um were
applicable from March
2009 till 8th March 2019.

Code of Professional
Et hics for teachers and
[ibrarian as per GR
No. M sc-

2018/ C. R 56/ 18/ UNI - 1

08/ 03/ 2018

Code of Professional
Et hics for teachers and
l'ibrarian as per new GR

No. M sc-
2018/ C. R. 56/ 18/ UNI -1 is
applicable since 8th
March 2019.

Code of Conduct for
Di rector Physi cal
Educati on and Sports as
per Conpendi um
Uni versity of Minbai ,
Vol unme 1

01/ 06/ 2018

The ternms and conditions
of workl oad as applicable
to Director Physical
Education and Sports are
stipulated in the
conpendi um

Code of Conduct of
Di rector Physi cal
Educati on and Sports as
per GR No.M sc-2018/C. R 5
6/ 18/ UNI -

08/ 03/ 2019

Code of Professional
Et hics for Director
Physi cal Education and
Sports as per new GR
No. M sc-

2018/ C. R 56/ 18/ UNI -1 is
applicable since 8th
March 2019

General Code of Conduct
for adnm nistrative staff
is as per the Standard

01/ 06/ 2018

It is ensured that the
Code of Conduct is
fol | owed by
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Code Rul es ,

1984

Adm nistrative Staff.

Code of Conduct for
Students See web |ink

01/ 06/ 2018

It is ensured that the
code of conduct is
foll owed by Students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Lecture on Good
Gover nance by WDC
for A F students

25/ 07/ 2018

25/ 07/ 2018

25

Gui dance Lecture on
Human Rights for FC
students by M.
Charanjit Singh,
Soci al Activist and
Presi dent of the
Rai gad Di st. Human
Ri ghts Council of
| ndi a

10/ 08/ 2018

10/ 08/ 2018

38

Lecture on Human
Ri ghts by Prof.
Mahesh Bhagwat

22/ 08/ 2018

22/ 08/ 2018

77

Gandhi Jayanti
Cel ebration by Arts
Crcle

04/ 10/ 2018

04/ 10/ 2018

20

Vot i ng Canpai gn and
Street Play by
students of ClI

13/ 12/ 2018

13/ 12/ 2018

36

Lecture on
Preventi on of
atrocities and

| egal support by

WDC and BMM

08/ 02/ 2019

08/ 02/ 2019

25

Val ue added
certificate course
i n Gandhi yan
St udi es

16/ 01/ 2019

20/ 02/ 2019

29

Nat i onal Conf erence
on Intellectual
Property Rights in
[ ndi &’

28/ 02/ 2019

28/ 02/ 2019

30

Lecture on | PR by
Dept. of Law.

12/ 03/ 2019

12/ 03/ 2019

29

Screeni ng of Mvie
‘“Mohal la Assi’ by
Dept. of FC

05/ 04/ 2019

05/ 04/ 2019

11

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

‘ Sanmpoor na Earth’

1. NSS volunteers collected plastic bottles and ol d newspapers for
as a part of Green Vivek Initiative.
Col | ege of Commerce coll ected waste papers and used plastic bottles from

NGO
The NSS unit of Vivek




coll ege prenises and sent for recycling to our partnering NGO Sanpoorna Earth
as a part of our Geen Initiatives. The waste bottles collection bin was pl aced
in college canteen and students were nade aware to nake use of it. Total 304
kgs of waste papers and plastic bottles were collected and given for recycling.
The unit is recognized for its contribution by Bisleri Organisation as a part
of their ‘Bottles for Change’ initiative. http://vivek-
col | ege. or g/ AQARL1819/ C7/7.1.7. 1. sanpoorna_earth. pdf 2. E-waste — NSS unit has
coll ected 25 kgs of e-waste in college canmpus in association with |Indian
Devel opnent Foundation and it was given for recycling. E-waste collection bin
is installed on the ground floor. http://vivek-
col | ege. org/ AQAR1819/C7/7.1.7. 2. E-waste. pdf 3. Celebrated G een Val entine Day
by pl anting saplings donated by staff and students of the college. http://vivek-
col | ege. org/ AQAR1819/C7/7.1.7.3. Green_Val entine_Day. pdf 4. Geen Audit was
conducted on 10th Cct., 2018. G een Auditors have submtted the suggestions and
the college is working on the suggestions. http://vivek-
col l ege. org/ AQARL1819/C7/7.1.7.4. Geen_Audit.pdf 5 Administrative Audit was
al so conducted wherein the suggestions nade to save the usage of papers are
going to be inplenmented to save the paper consunption.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of Practice: Enployability Enhancenent and Ski l
Devel opnent Programme 2. (Objectives of the practice « To assist the students in
under standing and identifying their career goals. ¢« To help students in finding
suitable recruiters by inviting conpani es/banks. ¢ To provide the students with
best enpl oynent opportunities. ¢ To enhance their enployability skills. 3. The

Context Apart fromthe regular curricula covered in the classroom there had
been a need to develop the skills of the students making them nore conpetent
for jobs in today's conpetitive world. Efforts were needed to be made for
strengthening students’ skills. Training the students in TALLY package with GST
accounting is crucial in these days of fast advancenent. The awareness of the
comrerci al and enpl oynent conditions is needed for the students. Hence the
conduct of seminars to notivate and help the students in finding the right
career opportunities has becone very necessary. Myjority of our students have
weak econoni ¢ background and hence are in need of good jobs as early as
possi ble. Being dutiful to our students and their expectations, we thought it
fit to arrange for the training and placenents for them 4. The Practice A
Activities through Techno Serve Pvt. Ltd. a) The MU was signed with Techno
Serve Pvt. Ltd., for a period of 3 years from 2018 to 2021. b) Training: 60
hours of training was delivered in classroomand 40 hours of mandatory training
is made avail able to students on Techno Serve proprietary online |earning
platform c¢) The training includes- Personal effectiveness, Comrunication
Readi ness, Career Readi ness and Wrk Readi ness. d) Counselling progranms wth
Techno Serve Pvt. Ltd. to provide the students with Enpl oyability and Skil
Devel opnent were started free of cost. e) The students have al so under gone
i ndi vi dual counselling during the program post training, pre-placenent and
al so post placenents. f) Participation in Career Fest: Students with nore than
80 attendance in training were given first preference in the career fest. Q)
Renedi al : Renai ni ng students were provided with renedial |ectures to conplete
the required hours of training before availing placenents. It has al so served
to be a learning experience for the SY students as they hel ped by vol unteering
during the Career Fest of Techno Serve, thus, received exposure to career
opportunities in future. B. Activities through STEP Pvt Ltd a) The MU was
signed with STEP Pvt Ltd for a period of 3 years from 2018 to 2021. b) STEP Pvt
Ltd started Tally with GST Certificate course under the Governnent schene NULM
(National Urban Livelihood Mssion) for a duration of 3 nonths. c) 3 batches of
total of 124 Students across Aided and Sel f-financing courses benefitted from




the course, strengthening their accounting skills,
trai ning was conpl et ed,
Launcher s-

free of cost. d) After the
students were rewarded with certificates. C. Career

Free coaching of 5 days (2 hours each day) was provided to prepare
the students of self- finance section for entrance and conpetitive exam nations
inthe field of Cormerce. D. Career Cuidance Sem nars a) Inmarticus Learning
Pvt. Ltd. conducted sem nar for 80 students and offered walk in interview b)
SSB institute —Awareness Tal k on Conpetitive Exans. c) Ms. Hina Area nanager,
HSBC, CGoregaon (West) spoke on job opportunities in the bank for students
havi ng expertise in South Indian | anguages. d) Awareness Tal k by representative
of Ms Aviation Fly Hi gh was organi zed for naking the students aware about
career in aviation industry. e) CAT King- Edu-care speaker Rahul Singh spoke on
“Passion to Profession” and “Leadership session.” f) Dr Mahendra Pal hdkar, from
P.D. Lions College of Cormerce, spoke on ‘Career in Commerce’. g) Tata
Consul tancy Services — Conducted a sem nar and offered walk in interview h)
Sout h I ndian Bank carried out a semnar for Job Placenent. E. Of — the -
Campus Pl acenent Students are provided help with of f-the-canpus pl acenents.
Seven students were placed in the off the canpus placenent programme held in
other colleges. 5. Evidence of Success A Evidence for Enployability and
Sel ection through Techno Serve — W arranged the Career fest and Pl acenent
Drive 2018-19 in our canpus on 5th Decenber 2018, for 700 students across
different colleges and 13 conpani es have participated in our placenent process
.Simlarly our college students attended various career fests organi zed by
Techno serve and they too secured placements. The total nunber of our college
students placed has been 110 recruited by 26 enpl oyer conpani es. The enpl oyer
wise list is attached on Coll ege Website. B. Evidence for success of Training
in Tally with GST: The exam nations were conducted by the Mnistry of Skil
Devel opnment for Tally with GST in the nonths of March April and May2019 and the
total of 63 students passed the examw th upper grades. The List of students,
who enrolled for the Training, is available on College Wbsite Al the above
students have been offered placenment opportunities in field of Accounting and
Fi nance. The List of students, who passed the exanination and were offered the
pl acenment, is available on College Wbsite. C. Evidence for success Activities
t hrough Career Launcher: M s Career Launcher conducted Sem nars on
Qpportunities in Banking sector. Sem nar was hel pful in guiding the students
and was appreciated by the students. List of students who attended the sem nar
is available on Coll ege Website. D. Evidence for success On-canpus recruitnent
for college students: a) Mdttilal Oswal Financial service recruited 12 students
from 28 students across all Self-financing courses and B. Com especially from
south- Indian belt. Details are avail able on College Wbsite. http://vivek-
col | ege. org/ AQAR1819/C7/7.2.1.5.D.a_Mtilal _oswal.pdf b) Spacebar Pvt Ltd
sel ected 2 students of BMM course. Details are available on College Wbsite. ht
tp://vivek-
col | ege. or g/ AQARL1819/ C7/ 7. 2. 1. 5. D. bNanmesof st udent s_att ended_ori entati on. pdf c)
Imarticus Learning Pvt. Ltd. conducted seninar for 80 students and offered wal k
ininterview The letter fromlmarticus Learning Pvt. Ltd. in respect of the
event is available on College Wbsite. http://vivek-
col | ege. org/ AQAR1819/C7/7.2.1.5.D.clmarti cus_attendance_sheet. pdf E. Evidence
for success O f-the- canpus recruitnent for college students: Seven students of
B.Sc. IT were provided enpl oynent though O f-the-canpus placenments. 6. Probl ens
encountered and resources required a) The need for nore infrastructure is felt
to accommodat e nore students. b) Due to physical fatigue and other constraints,
students are sonetines not able to attend the courses and sem nars which are
hel d after their regular college |lectures 7. Notes: Considering the outcome of
the efforts taken under the Enployability Enhancenent and Skill Devel opnent
Programme, we feel satisfied to observe that the nuch needed initiative is
taken up for placenment of the students. W are confident that further efforts
under this practice will generate a long lasting inpact for students resulting
in their worthy enpl oynents. Best Practice Il 1. Title of Practice: Progranme




for Devel opnent of Entrepreneurship Initiatives. 2. Objectives of the practice
a. To assist the students in understanding and identifying goals for their
career as an entrepreneur. b. To encourage the students to identify the
entrepreneurship opportunities. c. To enhance their |eadership skills. 3. The
Context Apart fromthe fact that many of our students are first generation
| earners, many of them happen to be first generation persons seeking self-
enpl oynent. Along with taking steps towards enployability and skill
devel opnent, there was a need to take a step further to train students in
becom ng future entrepreneurs. By being entrepreneurs, they would be able to
create job opportunities for others too. 4. The Practice A Activities through
Conf ederation of Indian Industry (Cll) After having the MU duly signed, we
proudly started with 80 students enrolling for Yuva nenbership of Cl
(Confederation of Indian Industry) in the nonth of June. Details avail able on
Col l ege Website. B. Activities through Entrepreneurship — Cell (E-Cell) Details
avai l abl e on Col |l ege Website. 5. Evidence for Activities through Confederation
of Indian Industry (Cll) a. All the activities organized by ClI were wel
attended by our students very eagerly and enthusiastically. The said
participation has hel ped themin devel oping | eadership qualities, decision
maki ng abilities and nanagenent skills. b. Evidence for success for Activities
of E-Cell : i. Till date, 20 students have taken advantage of the "“Passport
Mel a” and have al ready received their passports. ii. Due to the efforts taken
in the year 2018-19 the E-Cell has taken up a fornmal shape now under the
ent husi astic and dedicated participation by several pronising students. iii.
Wth the working for E-Cell, great inprovenent is observed in the | eadership
skills of active student nenbers of E-Cell 6. Problens encountered and
resources required a) The students find it difficult to manage the attendance
of the lectures and studies relating to their curriculum sinmultaneously wth
attendance of the programes of E-cell and other val ue added courses. b) Sone
of the students also had feeling whether or not to take up sel f-enpl oynent
considering the uncertainties in the self-enploynent areas of business
profession. 7. Notes After taking up the Programe for Devel opnent of
Entrepreneurship Initiatives, it is felt that there is vast scope for
devel opment of Entrepreneurial abilities anmong the students. Considering hunble
background of the students, guiding the students to make them feel that they
too can take up self-enploynent, becones crucial for us at institutional |evel.
http://vivek-col |l ege. org/ AQARL819/C7/7.2.1.5.D.a_Mtilal _oswal.pdf http://vivek-
col | ege. org/ AQAR1819/ C7/ 7. 2. 1. 5. D. bNanesof st udents_attended_ori ent ati on. pdf
http://vivek-col |l ege. org/ AQAR1819/C7/7.2.1.5.D.cl marti cus_attendance_sheet . pdf

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vivek-coll ege. org/ pdf/BestPracticel-11.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

COVWM TMENT TOWARDS COMMUNI TY We, at Vivek, believe that our students should
achi eve acadeni c excel |l ence coupled with ability for contribution to Indian
society. We try to nould mnds of the students through the training and
gui dance during their years with us. This M ssion has kept us socially vibrant
to social needs. W try to generate the spirit of social conmmtment train our
students through organi zati on of the events such as bl ood donation canp
resulting in collection of remarkabl e nunber of blood units, Health Awareness
Programmes for Stem Cell Donation, Disaster Managenent Training, Thal assen a
Detection Canp, Health check-up, Anaenmia Test for Grl students and fenal e
staff, eye check-up, etc. As a forward step, we work through extensions into
the social domain through the activities such as inpart of education to the



http://www.vivek-college.org/pdf/BestPracticeI-II.pdf

children of socially deprived conmunity at Bhagat Singh Nagar in association
with the “prayas” organisation, support to the children of * Punarvas”, a
school of specially challenged children in naking diyas, files, folders, rakhis
etc., visit to the “Desire Society”, an orphanage for HV affected children to
help the children in their studies and also to boost their norale. For
i ncul cation of discipline and for betterment of social health environnent, our
students participate in programes organi sed under Swachh Bharat Abhiyan,
traffic control drive for Ganapati |dol Immersion Processions, road safety
programes arranged by Traffic Police Regional Transport O fice, Aids awareness
Programes, Pul se Polio Vaccination of Minicipal Corporation of Geater Mnbai.
Qur sincere efforts so far have nade able to contribute for relief during
natural calamties also. During 2018-19, keeping integrity and renaini ng
dutiful towards the society, we joined hands with Indian Devel opnent
Foundation, a national |level NGO to help flood affected people of Kerala, in
col l ection and packing of food grains and clothes. Qur students participated in
Rally for Relief of Flood Affected Victins of Kerala in July 2018. Al
st akehol ders gat hered huge relief material carried through two trucks and our
four students personally went to Kerala to lend their assistance in the relief
efforts. As an Institution, we are awarded with several prizes. Qur community
outreach progranmmes are appreci ated by the NSS Cell of University of Minbai
ot her organisations. Qur student is awarded as BEST NSS Vol unteer at District
| evel by NSS Cell, University of Munbai. Qur college NSS Unit was awarded Best
Col | ege Supporter Award by Indian Devel opnent Foundation consecutively for |ast
five years was al so honoured by Anubhav Munbai, Meenatai Thackery Bl ood Bank.
etc. Drawing inspiration fromthe honest efforts and dedication prevailing in
our Institution, our students too have taken up social work as their m ssion.
In the situation of increasing consunmerismand self-centric attitude, we have
been able to devel op a sensitive and responsi ble youth force having socia
commi tnents making us all time prepared to rise to the occasion as chall enged
by the circunstances so as to contribute for social national cause.

Provide the weblink of the institution

http://ww. vivek-coll ege.org/pdf/Institutional Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To start with the Bridge Course in Mathematics and Statistic for F.Y.B. Com
students especially those who had not opted for the subject of Mathematics
Statistic at HSC level. 2. To organi ze International Synposiumfor naking the
students inquisitive and know edgeabl e about the cultural status and educationa
avenues prevailing globally. 3. To organize activities for parents of the
| earners. 4. To notivate students and staff to enroll for Swayam Course so as to
make them enpl oyable. 5. To establish Yoga Centre within the prem ses and start
with certificate programme in Yoga education as a natural advancenent of
initiatives taken in prior years for attendi ng yoga education courses wth
out si de organi zation. 6. To commence the startup projects under the unbrella of E-
Cell (the Incubation Centre) in the college established in the year 2018-19. 7.
To conduct the activities to comenorate 150th year of birth anniversary of
Mahat ma Gandhi, Father of the Nation. 8. To Celebrate the
Anni ver sari es/ Conmenorati on days of the National Leaders. 9. To organize all the
existing activities of College conducted every year with enhanced scope for the
devel opment of the students in the field of Sports, Singing, |Instrunental Misic,
Dramatics, Folk Arts, Fine Arts, Literary Skills, Leadership Skills, Event
Managenent, Life Skills, etc. 10. To organize activities for Social Awareness and
Gender Sensitization. 11. To support the students for their educational and
financial needs. 12. To orient the students for Career devel opnent 13. To provide
opportunities for Career Placenents 14. To enhance the Infrastructural Provisions
for the students. 15. To devel op the academ c anbi ance and to pronote the spirit
of achi evenents in the m nds of student and teachers.



http://www.vivek-college.org/pdf/InstitutionalDistinctiveness.pdf



http://www.tcpdf.org

